YOUR DESIRE TO SERVE CONTINUES HERE.
BECOME A DEPUTY SHERIFF AT THE DENVER SHERIFF DEPARTMENT!

PAY RANGES FROM $60,056 - $83,686 ANNUALLY

MINIMUM
QUALIFICATIONS

e Must be 21 years old by academy
start date

e High school diploma or GED

e Possess a valid driver license at
the time of application and for
the duration of employment

DISQUALIFICATIONS
I

e Felony conviction and/or felony
deferred judgment

¢ Domestic violence conviction
and/or deferred judgment

e Sexual assault conviction and/or
deferred judgment

e Child abuse conviction and/or
deferred judgment

e Harassment conviction and/or
deferred judgment

e DUI or DWAI in the last 3 years, no
more than 2 in your lifetime

e Hard drug use in the last 60
months and/or marijuana use
within the past 12 months

o lllegal drug activity, including
selling, delivering, distributing, or
manufacturing illegal drugs

LATERAL PAY
I

Applicants for a lateral hire shall meet the following criteria at a minimum, but not

limited to:

1. Be currently employed by a law enforcement agency (to include law enforcement-
related military occupations) or have been separated as a peace officer for one (1)

year or less;

2. Have a minimum of three (3) years’ experience with a law enforcement agency or
related military occupation by day one (1) of the DSD pre-service Training Academy.

HIRING
PROCESS

*100 days to process

Application Stage

Personal History Packet, NCIC/Credit
Check, Personal Touch Conversation,
Entrance Exam, Integrity Interview

Screening Stage

Suitability, Polygraph, Physical Agility
Test, Background Investigation,
Agency Review, Panel Interview

Post Conditional Stage

Post Psychological, Medical Exam,
Drug Test, Facility Tour, Final Review,
Appointment

APPLY HERE

REWARDING
DUTIES

Security, care, custody, and safety
of Denver County inmates and
the public

Courtroom security to include
taking court ordered remands
into custody

Transport of inmates

State and nationwide extraditions
of wanted persons

Operations of the Vehicle
Impound Facility (VIF), to include
the Property Bureau

BENEFITS
-

Paid training academy
Sick leave

Vacation leave

Medical, dental, and life insurance
Shift differential

Longevity pay

10 paid holidays
Retirement plan

Annual uniform allowance
Bilingual pay

Overtime

Tax deferred compensation
Tuition grant
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*To see if you quality for lateral pay, contact Sergeant Eric Givens at 720.865.4141 or Eric.Givens@denvergov.org



