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Press Release explaining data 
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www.colmigateway.com/admin/

gsipub/htmlarea/uploads/

Mar21PR.pdf) 

Unemployment Rate -  

 March 2021 

Colorado: 6.4% 

National:  6.0% 

  

Colorado Job Growth (SA) 

Feb'21 - Mar’21:  6,600 

Mar'20 - Mar’21: -133,900 

  

2021 Minimum Wage 

$12.32 / Hour 

$9.30 / Hour for tipped 

 employees 
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Grants for Workers 

COResponds is designed to 
help workers who are 
temporarily or permanently 
laid off due to the 
pandemic, including dislocated workers and long-term unemployed workers. The 
grant also serves people who are self-employed but have become unemployed or 
underemployed as a result of the pandemic. Read more about COResponds.  
 
RecoverCO helps Coloradans who are unemployed or underemployed as a result of 
the pandemic by providing comprehensive career and training services for a rapid 
return to work and supportive services to ease financial burdens during job search 
and training.  Read more about RecoverCO. 
 
The Colorado Department of Labor and Employment, the agency overseeing the 
grant, encourages job seekers to contact their local Workforce Center to see if they 
are eligible.  

SASR provides thousands of job 

opportunities to our team of retail workers 

across the US. We provide work that works 

for you whether it’s a part time flex job with 

a schedule you choose or a merchandising 

lead position traveling the country and 

managing teams. Our mission is to connect 

great people to great companies to deliver 

great work, we vision our jobs positively impacting people's lives through the 

power of work. Our values are simple, we serve with love while doing the right 

thing and creating solutions. Here at SASR we strive to deliver exceptional results.  

https://www.sasrlink.com 

Earn Extra Income 

Competitive pay and travel incentives paid weekly. We make taxes simple by 

providing you with your W2, and our paid referral program provides another 

opportunity to earn. 

Nationwide Opportunity 

Pack up and see the country while getting paid as a Traveling Merchandiser or just 

when you are traveling and want to pick up extra income. 

Flexibility 

Choose when and where you work to best complement your life. We offer day, 

night, and overnight opportunities.  Choose gig work in your local area or long 

term recurring work in your state or across the country. 

Get Rewarded for Your Skills 

Our most dedicated associates earn the opportunity for advancement, more work 

and higher pay. 

 

https://cdle.colorado.gov/
https://sites.google.com/state.co.us/employment-and-training-grants/disaster-recovery-grants/coresponds
https://sites.google.com/state.co.us/employment-and-training-grants/disaster-recovery-grants/recoverco
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Vets2Set is anchored and led by the deep connections and experience of its team 

members—who have experience in both the advertising and production industries as well as 

the U.S. Military and Department of Labor in regard to veteran resource deployment and 

affairs. With this dynamic set of individuals, V2S is able to successfully provide veterans with 

unique opportunities that meet their needs. Vets2Set broadens and deepens opportunities it 

makes available to veterans through the advice and guidance of a council of industry and military leaders willing to offer their 

expertise and influence to promote the work of the organization.  

Vets2Set will maintain a proprietary database of veterans’ personal and professional information that a production company 

needs when staffing a production. Production companies will reach out directly to veterans when a production is starting and will 

then enlist two veterans for a job. Payment to each veteran is made directly by the production company. Each veteran will fill out 

a W9 tax form at the start of employment. Each day a time card is filled out and tracked by the production company, same as for 

all their employees. At the conclusion of the job all appropriate taxes will be deducted, as designated by the veteran, and a 

check will be sent from the production company directly to the veteran.  At no time does any payment come to V2S. 

https://vets2set.org 

Looking to hire Residential and Commercial Movers, must be comfortable lifting 75+ lbs. We offer 

very flexible scheduling and seasonal work. Our pay rates depend on experience, but vary between 

$15-$18/hr. We’re also looking for Drivers that are experienced driving Box Trucks used for moving 

household goods. For this position, they must have a clean MVR with no serious infractions within the 

past 3 years. This rate of pay can be anywhere between $19-$24/hr depending on experience. 

We’re looking to hire immediately, applicants can reach out to me directly to get onboarding 

squared away and get to work asap.  We work very closely with military personnel and veterans, 

and whole heartedly appreciate what they are doing and have done for our country. We’d be honored to get some working for a 

little extra cash.  Hailey Stambek, Recruiter     Cell:  714-244-8220 / Office: 303-336-9410 / Hstambek@buehlercompanies.com 

TAP Career Counselor at Ft. Carson, 2 positions open 

The TAP Career Counselor is the TAP Center's principal provider of services to transitioning Service Members and their Family 
Members. The TAP Career Counselor serves as an advisor/counselor to assist with navigating the VOW/CRS mandates to become 
Career Ready and to track progress of a transitioner. The Career Counselor complies with the instructions of the Contract 
Installation Manager (CIM) to perform tasks. The specific duties of the TAP Career Counselor include but are not limited to: 

 Conduct Pre-Separation Briefings, Transition Overview Courses, MOS Crosswalk Courses and Preseparation counseling. 

 Assist clients as needed in preparing Individual Transition Plans (ITPs) and monitoring progress by notifying/encouraging 
completion of products (resume, gap analysis, etc.) 

 Insure all separating military personnel complete a form DD-2648/DD-2648-1 for Reserve Component, Pre-separation Counseling 
Checklist; and, complete a CAPSTONE event to receive DD-2958 and meet VOW/CRS requirements for Career Readiness. 

 Assist clients in translating their military skills and training into language that will be clearly understood and appreciated by private 
sector employers. 

 Assist CIM with delivering Commanders reports and notifying clients of eligibility to begin services while also notifying clients of 
missed requirements for VOW/CRS 

Education and Experience Requirements: 
Master's degree in Training and Development, HR Management, Counseling, or related field and minimum 2 years career counseling, 
education, or related experience. Other qualifications include the ability to accomplish the following: support transitioning military 
personnel, Army Civilians, and Family Members with separation briefings, conduct training to support VOW/CRS, resume critiques, 
interview support, etc.; learn and use TAP XXI system to assist clients; track client progress and; assist with job fairs, employer days, 
and classroom events. Experience with software packages such as MS Word, Excel and PowerPoint. 
To Apply: TAP Career Counselor Job (paychex.com) 
https://recruiting.myapps.paychex.com/AppOne/MainInfoReq.asp?ReqID=3647670 

mailto:Hstambek@buehlercompanies.com
https://recruiting.myapps.paychex.com/AppOne/MainInfoReq.asp?ReqID=3647670
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Upcoming Events & Resources 

Go to G.I. Jobs (gijobs.com) to register for this event.  

https://www.gijobs.com/virtual-career-expo 

Top 25 Hot Jobs for Veterans 2021 
https://www.gijobs.com/top-25-hot-jobs-for-veterans-

2021/ 
G.I. Jobs June 2021 (mydigitalpublication.com) 

https://mydigitalpublication.com/publication/?m=60085&i=7

07620&p=1 

https://www.gijobs.com/



